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5. 

t, ^ #5Fr ^ WT^ ^ ^ ^ ^ «T, fWTf ^ 

3 T 1 ^ ^ f^if^d W( I 

6. ^ 1w^' ^ ^ OTT^', T^' ^ 3 t[T ST^ R4HdT TC TT^ ^ ^SI^, 


^ TH WT"WT ^ sn^ ^ 3Tg?nT '3Tg?jf^ "SHW, ^SpRlW, #T^’ 


afk 3E=!i wf ^ ar^^ 1 1 

3W 



^cTT ^ ark 
^ ^cPT/ 

ara^ xK 


xr;t ■^■#©51 

qMi'ti<'J| 

’RTT Rii^ ^31H «Hl9d41 ^ 

an^-'kkiT 

4d'lHH 

(I) 

(2) 

(3) 

(4) 

(5) 

(6) 


1349* (2012) 


^-2, 

■qq-i 

30 ^ ^ a#T^ 


+^«TrT^ 

TT 13 ? ‘ 33 ' 

9300—34800■ 5 ; 


fcu^ui 1: <H<=tiK 


armR Tt 

arwrf^ 

^ ^cPT 


■9T xsiift ■^jiT TfiT -qr sn^^ai^iR 


HRqn*i rvhF 

oiT^TTf^f^kT 

4200^. 


iHchkl -k^ ^ 5 ^^ 


■^ITTT^il 




«n ■^T^Tcff ^ 1 


21 3113 -#^ ■4><^ ^ %3; 

fHUliqtb fn^ W ■^f 3TWfW ^ 
3TT^^ IIM "^iT^ ^ 1^ "^i 

3 Ti%^ rTRt ?3 I ("^ 1 ^ 3 ^^ 

cnTt7§ ^ WT, ■^W?, 3TW^ 
■ 51 ^, fil'JlUti, 'Mru|ii<, HMIlc^'5,f^, 

fnf^, ^ 

r^Hi-qcn ”3^ 

^ ^ -3^, 

aTOT ark M>^\{ ^ ^ 


•^TT^ ^ ^ %i3; 

<H'Ar^ a^ 3F*T ai^diy. 


(7) 


aildVilcb : 

HRdiyiki TTFlT ^ 

3 cf #7 fekilHI 3#JT 1 

I^TTO, 3^ Ti^ ^ 

yxiwd ^ -+>i44>ji'Ji ^ Tx^ ^ ar^’i^ i 

■ftnriTJT- SJ^rTTTT^ 

'4' TT^ ^ fq4=hi^^i^ 1 ?Tf^ 

'M'^i dl I 


[ql5d 3TF5 ^ ai^diy. 

yl'^d cqi^Ktqt 

_(8)_ ■ (9) _ 

arra : Mdf 

:^'»T 11 T^'3XT<f^ 

■qtmcrar I a^k 
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’Trff ^ ; Hcff ylHPrf ^ -m 



st*^Ri ^ ■57T 3TTi^ "sn^ 


(U) 


(i) . «;->ftA -rn-^nn ^ . A, -T~T- 

/-.y _r_r„.r.^ / ' ^^ 00-20200 2400 ^^ 

y[cl[*1^l'^/^4r*iq|>3|'l ) T^^srr tA -C:-...,-! • «v r^ ^ 

(iii) 


.. ■' ‘''N '■ •’ ^-''i-i-i^ nm iq»ii-'iiq 3 WT ^ 

?T 3k ^ ^ T^ ^ 3 :,^^ ^ ^ Trn<T 

I 

1 : ^ ^# 1 ^ oql^-^ sPTft 3*r ^ 

■#?! ipt ■■ST ?ft i, Tit^-f^ f^ f^ I ^ ^ 

^ ^ >it 3mpn ^ w w 

3TO OT ^’ll 3 ?#^ ^ iITOT srtftm 3#^r ^ TOW ^ 

3n^ 3rf«R7 ^ ■’n ’ll ■^, 1^' ^^it-lfl-WS^, 

3W^ ^ SFfTO oqf^'^ 

^ ^ # t, iTTOt 3^ ^ Ti^ ^ 1 ^ 3 ^ 

■qMw 3T9fti mHdi^4>s' ■>jft ^ fft I 

^ ^ 3?^ ^ ’Bt wmr ^ ^ 

1 313^,2006 

aHP»7^ fa^.ifeiTT; ^Bfeyrf>fecT%B:^ 

Tt ^ T,f ^ 

’l^'Tl'^Tn^ftTOFt I ^ ’ir^dHdii 

^*^0^ TR^ ^ 1^ :- 

(^) ij^ 1^RF1 ^ i^Rifqrf 3^m -qr ?inT^ . 

Tm\ a I 

\-~ wf ^ ^ f^RPk? 3TfKRkt, ^ -g^ ^ 

^’t t, ikrfT^krl ^ ^ %R -f^ ^ ^ ^ ^■ 

^ ^ ^ ^ I 


3TtrM'=hiRi'^i ^fqm "Rtkl yfdPl^Pkl ^ 3r^q, 

^mR ^ ^ -qr feft 3?^ ^ ^ 4 FI 

^ ^ 1^ 3R?T tf^ T^ 

3Tqm ^t,WR TO^3^^3Tf^ 

^ ^ifilPltlRw PR t^r^ ^ 3TfW7 31T^-^ 3n^ TTM 

3 :- 3Tm F ^ TRft^ ^ f^, fW 

SRI 1 -SR^, 2006 ^ ^ F? Wfe ^ 

31* ^ TR 3^mT% ^-m^ 

3 ff^F;^TTf ^ 

^ PR ^ ^ 

Pmpft, ^ ^ Tipr ^ 
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( 11 ) 


•mar ji u i ^i TtrcT th 

•sT . ~ • -■ - • 




IT fg gr ^ q '’^311 


■5i?f "q? 4»w4i ^ ^ 1^, ^ ^ 

^ -gn ^ 41 I HM cTc^glpft t I 


■qrqqj, ^ei<r1<K , TER TJ^TR, 3^ 3 TpM 

#q2%/3TlT^ ^ ^ fsftfw ■R9RT TcT ^ 

«t>lf^T>t ^ "RT*! ■^’ ^ fTTR tTRT 'slU^Ol “Fl tItR 

"5^ TI^ ^ TT n.'sicf ■^* TSHiiidP.ci fTTT '^ITT •S^ f^PT^ 
qra "RT 7 ^ af^ ar^ffni t i 

■6?Tf^' ^ ^ERH ^ ^ t, TT ^ TRte cEF ^ 

TR W WRIT TRt® R RW ^ TT^ tol 
'Ill'll cicqmr "3^ ‘^nrrt^R qr tt <^•1 tttt rtkit f i tIt 
qi cjiwfqch TTT Itej qrr arf^Rq^ «it^ "f 

TT ft^ WMldfW TR 1 ^ t eft fT^f^ ^ 

an«jR qr ^sfR^rt i 


(iRf^qq^ 



•atfqqfe ^ qqr 



fTTEftr qRqfr Rfrir t, eft 3Wt trtti 


TR^ R1^ qftf^^rfrqf r ir Tftri 
3TRfR ^ HOH^l %qi 'JinJTTl 


(12) ___ _(£)_ 

■RT^ ‘Tsr' fr^TRfrq y)"'Tf^ ^ImRi (041 IVi aftr tr tri aTEitq qqq^ tt aiiq^qqi ■§■ 

qt^Tfr sflr ) [HHRqPyH ^ ^ w 

■^ftrRRR^:- -c!' 3 TR^ ^ i 

1. q ' ^{rq^ '! ?r=^ ' (TqfEfTT), ^ wi — 

2. 7R5^‘T^’arftRFRt 3T%ft^ TI RR5^ —WT 

q1^ qt^ TH T ^ ^ 

3. 'aififqrRt qft '31^7 Rf^, tFI .q^ — 

^qt^qqq^, _ 

[qq. R. #5^-^/75007/^rqT^/3q7.3^R/qt.q:R.#.#/70 7(tq.)) 1 

-^qqrxrq, 


MIN ISTRY OF DEFENCE 
New Delhi, the 2nd February, 2012 

S. R. O. 5.—In exercise of the powers conferred by die provision to article 309 of the Constitution, and in the 
supersession of the Military Engineer Services, Group ‘C’ posts Recruitment Rules, 1989, in so far as they relate to the post 
of Senior Draugtsman and Draugtsraan Grade I and of the Military Engineer Services (Draugtsman Grade II) Recruitment 
Rules, 1986 and as amended in 1986 except as respect things done or omitted to be done before such supersession the 
President hereby makes the following rules regulating the method the Recruitment to the post Draugtsman in the Military 
Engineer Service, namely:— 

1. Short title and commencement—(1) These rules maybe called the Ministry of Defence, Military Engineer 
Services, Draugtsman Recruitment Rules, 2012. 

2. Number of post, classification pay band and grade pay scale of pay.—The number of the said post, their 
classification Pay band Grade pay and scale of pay attached thereto shall be as specified in columns (2) to (4) of the 
Schedule attached to these rules. 
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3. Method ofrecruitment, age limit and other qualifications etc.—The method of rerr,.ifn.Pnf i . 

XreSr"* (5) to (13) of tte Schedule 


4. Disqualification.—No person,— 


(a) who have entered into or contracted a marriage with a person having a spouse living, or 

(b) who having a spouse living, has entered into or contracted a marriage with any person 
shall be eligible for appointment to said post: 


Government may, if satisfied that such marriage is permissible under die personal law 
applicable to such person and the other party to the marriage and that there are other grounds for so doing exempt anv 
person from the operation of the rule. exempt any 


Kv H '^f ‘ '^^^^^^^^"'^**"^^'®^‘'™*^^«‘*so*‘opinionthatitisnecessaiy^orexpedientsotodo ilmav 

by order, and for reasons to be recorded in wnting, and in consultation with the Union Public SefviceLmmission relax anv 
of the provisions ofthese rules with respect to any class or category of persons. ’ ^ 

r K \ shall affect reservations, relaxation of age limit and other concessions reouired 

be provided for the Scheduled Castes, the Scheduled Tribes, Other Backw-ard Classes, Ex-servicemen and other special 
categories of persons, in accordance with the orders issued by the Central Government from time to time in this regL. 

SCHEDULE 


Name of 
post 

Number of 
post 

Classification 

Pay Band/ 
and Grade 
Pay and Pay 
scale 

Whether 
selection 
or Non¬ 
selection 
post 

Age limit fordirecl recruits 

(1) 

(2) 

(3) 

(4) 

(5) 

(6) 

Draughtsman 

1349* (2012) 
*Subject to 
variation 
dependent 
on workload. 

General Central 
Service, Group 
‘B’, Non- 
Gazetted, 
Non-Ministerial, 

PtT2, 

Rs.9300- 

34800 

Grade pay 
ofRs- 4200 

Selection 

Not exceeding 30 years 

Note 1. Relexable for Government 
servants upto five years in 
accordance with the instructions 
or orders issued by Central 
Government. 






Note 2 ; The crucial date for 
determining the age limit shall be 
the closing date for receipt of 
application from candidate in 
India (and not the closing date 


prescribed for those in Assam, 
Meghalaya, Arunachal Pradesh, 
Mizoram, Manipur, Nagaland, 
Tripura, Sikkim, Ladakh Division 
of Jammu and Kashmir State, 
Lahaul and Spi ti District and Pangi 
Sub-Division of Chamba District 
of Himachal Pradesh, Andaman 
and Nicobar Islands or 
Lakshadweep.) 


^Q/C /7 r/il ^ 2 
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22 , 

Educational and other qualification required for 
direct recruitments 

(7) 

Essential: 

I. Passed three years Diploma in Architectural 
Assistantship from a recognized Institute. 
Desirable: 

One year experience in working of Auto-Cad 
operation of Xeror, Printing and Lamination 
Machine. 


Whetiier age and educational Period of probation, if any 
qualification prescribed for 
direct recruits will apply in the 
case of promotees 


_ @ ^ _ 

Age No Educational Qualification Two years for direct 

To die extent as indicated in col-11 Recruits and two years for 

Re-«npIoyed Bc-^rvicemen 


Note:-The qualifications are relaxable at the 
discretion of the competent authority for reasons 
to be recorded in writing in the case of candidates 



Method of recruitment: whether by direct recruitment 
or by promotion or by deputation/absorption and 
percentage of the vacancies to be filled by 
various methods 

In case of recruitment by proriiotion/deputation/absorption, 
grades from wliich promotion/deputation/absorption to 
be made 

(10) 

(11) 


(i) 70 percent by direct recruitment. Promotion : Assistant Draughtsman in the scale of pay of 

(ii) 20 per cent by Deputation (for armed forces Rs.5200—20200, with Grade Pay ofRs. 2400 in PB-I with ten 

peisonnel deputationTle-Employment) years of regular service in the grade who have a passed the 

(iii) 10 per cent by promotion failing which by Military Engineer Services departmental examination for the 

Direct Recruitment. post of Draughtsman as prescribed by the Engineer-in-Chief 

and having done training on Auto-Cad of at least one week 
duration. 

■ Note 1; Where juniors who have completed their qualifying or 
eligibility service are being considered for promotion, their 
seniors would also be considered provided they are not short 
of the requisite qualifying or eligibility service by more than 
half of such qualifying or eligibility serv'ice or two years, 
whichever is less, and have successfully completed their 
probation period for promotion to the next higher grade along 
with their juniors who have already completed such qualifying 
or eligibility service, 

Note 2 : For the purpose of computing minimum qualifying 
service for promotion, the service rendered on a regular basis 
by an officer prior to IstJanuary, 2006. The date from which the 
revised pay structure based on the Sixth Central Pay Commission 
recommendations has been extended, shall be deemed to be 
service rendered in the corresponding grade pay/pay scale 
extended based on the recommendations of the Pay Commission. 


Depuattion: 

Officers from Central Government:- (A) holding analogous 
post on regular basis ir the Parent Cadre Department; and 
(b) possessing the educational qualification as propo.sed for 
direct recruits under col. 7. 
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__^ 1 ) 

Note 1: The departmental officers in the feeder category who 
are in the direct line of promotion will not be eligible for 
consideration for appointment on deputation similarly; 
deputationists shall not be eligible for consideration for 
appointment by promotion. 

No(e;2 Period of deputation including period of deputation in 
another ex-cadre post held immediately preceding this 
appointment in die same or some other organization/department 
of the Central Government shall ordinarily not to exceed three 
years. The maximum age limit for appointment by deputation 
Including Short Term Central shall not be exceeding fifty six 
years as on the closing date of receipt of applications. 

Nole:3 For the purpose of appointment on deputation basis the 
service rendered on a regular basis by an officer prior to 
1-1-2006 the date from which the revised pay structure based 
on the 6th CPC recommendations has been extended, shall be 
deemed to be service rendered in the corresponding grade pay/ 
pay scale extended based on the recommendations of the pay 
commission except where there has been merger of more than 
one pre-revised scale of pay into one grade with a common 
grade pay/pay scale, and where this benefit will extend only for 
the posi(s) for which that grade pay/pay scale in the normal 
replacement grade without any up gradation. 


For Armed forces personnel (Deputation/Re- Employment) 


Armed forces personnel from coips of Engineers of the rank 
Naiks, Hawaldars, Naib Subedars Subedare,Subedar Majors and 
Honorary Lieutenant / Honorary captains due to retire or to be 
transferred to reserve within a period of one year and having 
requisite experience and qualifications prescribed under column 
7 shall also be considered. If selected, such persons will be 
given deputation term.s upto to the date on which they are due 
for release form the armed forces and thereafter they may be 
continued on re-employment basis. In case such eligible officers 
have retire or have been transferred to reserve before the actual 
selection to the post is made, their appointment will be on re¬ 


employment basis. (Re-employment upto the age of 
superannuation with reference to civil post). 


If a Departmental Promotion Committee existe, what is 
its composition 

Circumsl^ces in which Union Public Service Commission to 
be consulted in making recruitment 

(12) 

(13) 

Group ‘B’ Departmental Promotion Committee (for 
promotion and confirmation of Direct recruits and 
Re-Employed Ex-Servicemen) consisting of:— 

1. Director General (Personnel), 

Eiigincer-iii-Clieif’sBianch —Chaimian 

2. Group ‘A’ Officer not below the 
rank of Superintending Engineer 
or equivalent, Engineer-in-Chief’s 

tJranch —^wlember 

Consultation withUPSC necessary when an Armed Forces 
personnel among others is in the field of selection for deputa- 
tion/re-employment. 
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_(I 5 _ 

3. Officer not below the rank of 
under secretary, Ministry of 
Defence —Member 

[F.No.P(>B/75007/Draughtsman/RRCSCC/70/D(Apptts.)j 

ANGNA RAM, Under Secy. 

17'5R^,2012 

WF 3Tffp^ ’Icff ^ TSfrT ^ PqPiqH'i fWT 

■rort f, :— 

1. ^Ff^Td —( j ) ^ ^ 7^ H4M4, sIIt Ph+NK 

3TffW 1^, 2012 t I 

(2) TTiPT^ "3^ yshRid diO<a I 

2. 41*tdm, 3f^T %cB ^ ^ sffT ^ 4 

■^^qMcHFH ^FTT ^ Pd^tnl ^ (2) (4) fdPlf^^ 'f' I 

3. ^ctt cfCl ^7a§[^f, sflT Silf^.—^7 ^ciT <=r>l q^fci, 3(i^—, 'St^diy, 5^ "3^71 

4. Pdl^dl.—— 

(^) PsITtH sqfqTI Pit^s^i qfil "qT ■qr'ft -Jilfcid't, Pddie 'f, 

(73) ■STT^ nRt tTJ 37q^ nrdl ^ feFTff oqfefn [^'41 ^ i 

■3^ ■q^ ■q^ fq^f^ ^ qiq q€f ^ : 

qr^ qfq TRqqr TTO^FT ^ 'JIIoi ^ 0.^1 fddi? 3^7 3T^ q^«hK ^'^A, ^4 IMq 

^ Siqtq Sl^ra f 3fr7 ^ 1^ 3 ?^ STlt^R f ql q? %7ft <>Hr«w ^ ^ fq^q ^ yqffi ^ ^ t i 

5. f^rRirq cFT^^?Tf^.—3llcii;qeB qT7l'4l^4t,T5?t■^'371^1^^ 

wq f, ^ 3f?7 m ^ im 371 ^ wr^ 1^' ^ f^ ^ i^ qii qr wi ^ =4p4d4T 


qft qiqq, 27T^ ^ t?lf^ ^77 I 

6. ai | «| f^.—fqqiqf ^ ^ 31T7^', 371^-77^1 ■^'^3^37=4 fT^Rcff q7 q#f f^PT^ 

7174717 5T71 ^ 7744 ^ TTHq-Tm 47 fq^TT^ 371^ ^ 37^ 3ri7jfqq 37^7^44 ■dd^lPd^', #T4rt‘, 


afk 3F4 44^ 

ff ^ %q; ^4 47747 37^^ t 1 



qqqqqrq qq qft 777341 

^qfqpqi 

^qq ^ 37 k 
^qq/ 

"qqq 37447 

3744q ■qq 

77t^ 4dl l^y. 'dH qid 
tciq '^74“77k(T 

(1) (2) 

(3) 

(4) 

(5) 

(6) 

1.5^7^74 Oi* (2012) 
arffqiTR *4 ii 44K‘^ 
(Rtfq<nM'i) 377477 47 

qft^^q 14747 
■577 774741 tl 

7n4RV| 

■kqT77^*'4i’ 

O'siMpqq, 

15600—39100q. 

6600^. 

wj^q^ WT 

■pTPX'q^ ■^147 


oqP'W’H) nRqli^qit 374t4, 

%17 Iq fe tf 3775 3?k ftP^ 37^414 414 45^ ^ 

yl*-id ■srfqqql qft q?lT 4 PIFJ^ ^141 

■qrq^ 

(8) (9) 

cTT^q^''^ w^q^'?HT 


TTf^ 

37^^ ■|tP^ 37k 3T4 37#^ 










11, 2012/^22, 1933 



^ -gRT »Trff ^ ^ T^' ^ #W', 
1^qi ■^jlFRIT 




(12) 




«<chK ^TT^ •3T#T'^ 3TftT^TT^ :_ 

C^) (i). ■# fr-rfR^ 5n?iR m ■qg wi 

1^ 1?^ t, ^ 

(ii) ^-3; 15600-39100 +’^ 

■te5400U ^Rq^nf^qfiqcT 31T!4R-q^ ^-q?^ 

^ M ■ 4 ' ^ cf^ Pl^rHd ^ t; ^ 

(iii) 4’* 4^ 9300-34800 '^. + 

4800 qi. ■qi "qt ^ ■q^'-enq 

TH '4 w ^ 1^146 "4^ ^ f; 


(33) f^ra^qm 
(0 feRTt-qr 


^ 833 ? ar^cmt sik i ;- 
?^cltlJ(Hd "4 ferft 


(ii) qqf437,qWH,'^ 34?^siTqqTqw#qq4kt34qqa^ 

1;- 3T^s?,f5rR^3Tcr4n^^mqnT^3R^ 

qiftjRl' 3Rq ti'tci-i/f^qFT 4' r-iyrsKi 4 Bl37 q?^ *3rftcT fqqft 3T=q 

qi?q qg qq qfrifq^f^ q4 57 ^ t qn^ikUH-iii 4 q4 4 
q^' 444 I qfqfq^f^ ■gm fq^f^ 4 ^yqrqq 3315 qtqr ■aq^qq 
qrqi 3^4 qft arf^ qK43 q4 56 ^ k q^"' 444 1 

2 :- ypopi^rqn ^ aqi&jR qv; fqgfcH ^qqRq! Iqrqt 
37teRt m 1 2006 k q^ (BR ^443 4^ 

4qq 3f(9lq 34 fqqnfk^ qi; aq^ifid kqq krqqr qn fqwK 
Ptiiji qqi^) fqqtqq aq^K q^"^ qf kqrqit, fqqrqqq q?n ■q?t 
qqj “4 aifqqT ■^-^q34%q ^qqqrq qn 4q ^qq qr ^qqqrq 
■ql4q qq? 4 fq^iq qqr 4 affr q^t q^ qnH qq qq qr 
fqRnfkr 44n, fqq^ %q q^ ^^.^qq qr kcrqqjq’Iqiqt H^qqi 
qq RiqjRq qtq^^qqt 4^ 4, 4qq aqqtq q4 fqq>T k i j i]' qi 

qnqiftq tq?qrfkr qR^nt 4^ 4qq qr ^qqqR q^ qi 4qf qq^ 
■qrqnt 1 


qqf qrx4 4' qkkqlM’ 4’ qq qffq^ 4qT 
3TTq4T -4 qqq?f qrqqr 


(13) 


qq qflqr kqr sqqiq 4 qqqqf qqqr a 
4 i 



[qq. q’. 15415/^ Rq 54/ 3TR amyq qq ^/5?i4 41 t^r/qt i sm qq/27/i5rT 


aqrqr qq, arqr qf^ 
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New Delhi, the 17di January, 2012 

S.R.O. 6.—In exercise of the powers conferred by the proviso to article 309 of the Constitution, die President 
hereby makes the following rules regulating the method of recruitment to the post of Senior Staff Officer (Civilian) at the 

Headquarters Zmdaman and Nicobar Command, Port Blair, namely:— 

1. Short title and commencement.—<l)Thesemles may be called the Ministry of Defence, Headquarters Andaman 
and Nicobar Command, Port Blair, Senior Staff Officer (Civilian), Group ‘A’ Recruitment Rules, 2012. 

(2) They shall come into force on the date oftheirpublication in the Official Gazette. 

2. N umber, classification and pay band with grade pay/scale of pay.—^The number of the said post, its classification 
and Pay band with Grade pay/scale of pay attached thereto shall be as specified in columns (2) to (4) of the Schedule 


annexed to these rules.. .... . . j . 

3. Method of recruitment, age limit and q ualifications etc.—The method of recruitment to the said post, age 
qualifications and other matters relating thereto, shall be as specified in columns (5) to (13) of the said Schedule. 


limit, 


4. Disqualification.—No person, 

(a) who have entered into or contracted a marriage with a person having a spouse living, or 

(b) who having a spouse living, has entered into or contracted a marriage with any person. 


shall be eligible for appointment to the said post: . . 

Provided that the Central Government may, if satisfied that such marriage is permissible under the personal law 
applicable to such person and the other party to the marriage and that there are other grounds for so doing, exempt any 
person from the operation of this rule. 

S. Power to relax.—Where the Central Government is of the opinion that it is necessary or expedient to do so, it 
may, by order for reasons to be recorded in writing, and in consultation with the Union Public Service Commission, relax any 

provisions ofthese rules with respect to any class or category of persons. . . , , j 

6 Saving,—Nothing in these rules shall affect reservations, relaxation of age limit and other concessions required 
to be provided for the Scheduled Castes, the Scheduled Tribes, Ex-servicemen and other special categories of persons m 
accordance with the orders issued by the Central Government from time to time in this regard. 


SCHEDULE 


Name of 
post 

Number of 
posts 

Classification 

Pay Band 
and Grade 
Pay/Pay 
scale 

Whether 

selection 

or Non¬ 
selection 
post 

Age limit for direct recruits 

(1) 

(2) 

(3) 

(4) 

(5) 

(6) 

Senior Staff 01* (2012) 
OfEcer(Civilian)*$ubject to 
variation 
dependent 
on workload. 

General Central 
Service, Group 
‘A’, Gazetted, 
Ministerial. 

Pay Band-3, 
Rs. 15600- 
39100 with 
Grade pay 
of Rs. 6600 

Not applicable 

Not applicable 


Educational and other qualification required for 
direct recruits 

Whether age and educational 
qualifications prescribed for 
direct recruits will apply in the 

Period of probation, if any 


case of promotees 


(7) 

m 


Not applicable 

Not applicable 

Not applicable 


Method of recruitment: Whether by direct recruitment 
or by promotion or by deputation/absorptioh and 
percentage of the vacancies to be filled by 
various methods 

In case of recruitment by promotion/deputation/absorptions, 
grades from which promotion or deputation or absorption to 
be made 

(iO) 

(U) 

By deputation 

Deputation: 

Officers under the Central Government or Sate Government 
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(a) (i) holding analogous post on regular basis in the parent 
cadre/depaititient, or 

(ii) with five years ’ regular service in the grade rendered after 
appointment thereto on a regular basis in Pay Band -3, 

Rs. 15600-39100 withGrade Pay ofRs. 5400 or equivalent 
in the parent cadre/department; or, 

(iii) withsix years regular service in the grade rendered after 
appointment thereto on a regular basis in Pay Band-2 of 
Rs. 9300-34800 with Grade Pay of Rs. 4800 or equivalent 
in the parent cadre/department; 

(b) possessing the following educational qualifications and 
experience:— 


(i) degree of a recognised university or equivalent. 

(iO five years experience ofpersonnel administration, accounts 
and establishment matters. 

Note i: Period of deputation including period of deputation in 
another ex-cadre post held immediately preceding this 
appointment in the same or some other organization/department 
of the Central Government shall ordinarily not to exceed four 
years. The maximum age limit for appointment by deputation 
shall be not exceeding 56 years, as on the closing date of receipt 
of applications. 

Note 2 : For the purpose of appointment on deputation basis, 
the service rendered on a regular basis by an officer prior to 1st 
January, 2006 (the date from which the revised pay structure 
based on the VI Central Pay Commission recommendation has 
been extended) shall be deemed to be service rendered in the 
corresponding grade pay or pay scale extended based on the 
recommendations of the Pay Commission except where there 
has been mergerof more than one pre-revised scale ofpay into 
one grade with a common grade pay or pay scale, and wliere 
this benefit will extend only for the post for which that grade 
pay or pay scale is the normal replacement grade without any 


upgradation. 


It aDepartmental Promotion Committee exists, 
what is its composition 

Circumstances in which Union Public Service 
Commission to be consulted in making 
recruitment 

(12) 

(13) 

Not applicable. 

Consultation with the Union Public Service 
Commission necessary. 
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